Understand your role in
supporting people on waivers

with employment

Take the EIMN Training: Free, self-paced online training to help you understand
your role in supporting people on their employment journey.

Flexible training designed for:

« Waiver case managers

« Vocational Rehabilitation Services/
State Services for the Blind (VRS/SSB) staff

« Employment service providers

« Their supervisors

You’ll learn about:

« Employment service expectations and outcomes
« Accessing and using tools and resources
« Responsibilities of all team members

« Carrying out the responsibilities of your role

How to access the training:
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This area has guided learnings you can follow based on your role in supporting people on walvers. Walk
through the “Basic training for all roles” first, and then take the training that best fits your role.

Basic training for all roles
start here and learn how to fulfill the core responsibllities you and other professionals have In
supporting people on waivers with work

Case managers
Learn about your responsibilities, as a case manager, supporting people on waivers with work.

VRS staff
Learn about your responsibilities, as a vocational rehabilitation staff, supporting people on waivers
with work.

Waiver em service provider:
Learn about your respan a waiver 1t service pravider, supporting peaple an
waivers with work.

VRS/SSEB job placement providers
Learn about your respansibilities, as a VRS/SSB job placement provider, supporting people on waivers
with work.

Follow this direct link to the training, or from the DisabilityHubMN.org homepage, select ‘For Professionals’,

and then select the ‘Work Toolkit’. From there, select ‘Supporting people on waivers’ and then ‘EIMN Training’.

On the EIMN Training landing page, you will find five learning paths. Walk through “Basic training for all roles” first,

and then take the training that best fits your role.

o How supervisors can use the training:

The EIMN Training includes guidance for supervisors with ideas for incorporating the training into your

agency’s new employee onboarding and staff meetings, answer keys for EIMN training activities, and tips

for debriefing with staff. You’ll find a link to the guidance on the landing page for each learning path role.
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