(VL REVNL [l VRS staff « Help the person develop an employment plan and goal

ACTIVITY 2:

Getting to know the
employment portfolio

INSTRUCTIONS: After you’ve read “Building the employment portfolio”, complete the items below.

1. Write down three ways an employment portfolio can help you, a VRS/SSB counselor, provide
VRS/SSB services:

1) Learn how best to support the person, including the level of support needed to be successful in competitive
integrated employment

2) Get context and background on the person's history and experiences

3) Understand the person's interests, abilities and conditions of employment (such as desired work location, schedule
and accommodations)

2. Read the sample employment portfolio for Sam (PDF) and identify three pieces of information
that could assist you with intake, eligibility, or IPE development:

1) Information about potential work goals for IPE development (working with horses, working with kids, working on
small engines)

2) Information about earning goal for IPE development (earn at least $1,300 a month)

3) Information about conditions of employment (e.g., work away from alcohol, moving around in a job, supportive
people, etc.)

3. Digging deeper: Sam got help from an employment service provider to gather and compile information
for his employment portfolio. Knowing he received that help, what questions would you ask him?

Ask questions to learn what worked and didn’t work about the services he received: Can you share a few examples of
how your employment service provider helped you gather this information? What worked well for you with those
services? What didn’t work well for you with those services?
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